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As the year starts it is important to understand how our contract works and how it can protect us. We
will soon be creating a feam to work on things we need changed in our contract. It is important for everyone
to be involved so that we can get the best contract possible.

Prescription Grievance- At this point in time there is nothing new to report. We are still waiting on an
arbitrator and a date. PLEASE make sure you save all of your receipts (The ones attached to the medication that
list the medication name, patient name, and cost NOT the cash register receipt) The process of arbitration may
take several months. | will include updates as to where we are in the process in my monthly reports.

Active Grievance List

8/17-9/17

Level 1

G1718-01 REA V RHS

Change of job hours and location
Stopped at level 1

G1718-02 REA V 13th and Union
Meeting after hours

C1718-01 REA V 13" and Union
Awaiting teacher’s decision to present

Active Grievance List
9/16-6/17

Level |

G1617-30: REA V Central Admin

Failure to properly implement Health Care: Denied at
Level 1, held in abeyance pending the next Joint Health
Care meeting.

G1617-31: REA v 10th and Green Administration
Portfolios

Level Il
G1617-28: REA v Special Education Supervisor
Caseloads; Denied at Level 2

G1617-25: REA v 16" and Haak Administration
Safety, Denied at Level 2

G1617-21: REA v Central Administration
Loss of benefits: Denied at Level 2

Level lll
G1617-20: REA v Centiral Adminisiration
Generic Prescription Costs Arbitration 01/10/2018

Level V (Per previous contract grievance procedures)
G1415-12: RSHS

REA v RSHS Administration

Arbitration 02/01/2017; Held in abeyance

Active Complaint List

Please keep in mind, due to privacy rights you only are allowed in-depth knowledge if you are the grievant, the
representative, or the REA officer involved. The only exception to this rule is a class action grievance/complaint. Thank

you.
Respectively Submitted,
Wally Wilkinson

Grievance Officer of the REA



